
Employee Concerns

The purpose of this document is to engage in fact-based discussion with your employer should vaccine

mandates be considered to gain or retain employment. Everything is sourced from .gov websites.

about COVID Vaccines

the cdc does not know if it will ever recommend
stopping mask usage and avoiding close contact with others even after vaccination.

Source: cdc.gov/coronavirus/2019-ncov/vaccines/faq.html

I have several concerns about pfizer's vaccine
The following information is provided from Pfizer's COVID-19 Fact Sheet

For informational purposes only.
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According to Pfizer, the recipient has the option to accept or refuse its COVID-19 Vaccine.

Source: fda.gov/media/144413/download

I have several concerns about moderna's vaccine
The following information is provided from Moderna's COVID-19 Briefing to the FDA on 17 Dec 2020

Moderna is expected to be granted authorization under the FDA's Emergency Use

Authorization on 19-20 December 2020, however it is not an approved FDA vaccine.

Source: fda.gov/media/144434/download
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I have several concerns about clinical trials
The Phase 3 Clinical Trial with the saline placebo is only 5 months into a 2 year trial.

According to the CDC, rare side effects and delayed reactions might not be evident until

the vaccine is administered to millions of people. 

Source: clinicaltrials.gov/ct2/show/study/NCT04470427?term=mRNA-1273-P301&draw=2&rank=1

Source: cdc.gov/vaccinesafety/ensuringsafety/history/index.html

I have several concerns about injury compensation
The program for compensation differs than the current vaccine injury compensation program.

Source: fda.gov/media/144413/download
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Source: hrsa.gov/cicp

As an employee, i will not consent to mandatory vaccination.

I need more clarification from the CDC, FDA, and manufacturers prior to consenting to a vaccine.

Only serious physical injuries or death are compensated under CICP.

If I were eligible for compensation, my attorneys' fees and costs are not covered.

There is no judicial appeal permitted should my application and reconsideration be denied.
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